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education

DEPARTMENT: EDUCATION
MPUMALANGA PROVINCE

1 Vision

Advanimgexcellence in quality education provision

2. Mission

The Mpumalanga Department of Education commits to work with it¢cfakehotideaiective teaching and
learning through good governance, capable management and proficient leadership

3. Values

Key corporate values thavtpemalanga Department of Eduogtiated to provide in the next 5 year period

include:

1 Integity: Employees to ensure uncompngn@iad predictably consistemmitment to honour moral and
ethical values at all times

1 Consultation Managers and staff regularly consult with all internahahduskteners to ensure client
satisfaction at lavels of the department

T Accountability Officials at all levels of the department have set service delivery standards that el
accountability

1 ProfessionalismEmployees at all levels in the department are committed to the delivery ohdn equitabl
efficient service to all stakeholders in education.

1 InnovationContinuously strive to be creative and innovative in the services offered by the department in
with the 21st Century.

i TransformationEnsure equal access to services rendeeeddpatiment.
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4. STRATEGIC GOALS

Strategic Goals of the Department

Access to quality education is a basic human right, entrenched not only in our Constitution, but also in Provin
agendas such as ®estainable Development GoalssjSBdaation for All (EFA) goatsyincial Vision 208t.

The MDG commits Government to halving poverty and reducing unemployment through strategies that uj
commitment to education.

The Department identifigit (6) key Strategic goals to map weey forward for the next five (5) year$520
2@0

Strategic Goal 1 Improve access and provision of ECD

Goal Statement Improve access to ECD services and quality of provision
Strategic Goal 2 Improve learner performance

Goal Statement Improveshrner performance across the system

Strategic Goal 3 Improve quality of teaching and learning

Goal Statement Improve quality of teaching and learning through development, supply and effec
teachers

Strategic Goal 4 Skilled and pable workforce

Goal Statement Ensure a skilled and capable workforce to support an inclusive growth path

Strategic Goal 5 Improve performance of systems

Goal Statement Improve performance by streamlining and strengthening systems to enluarzgiay
delivery

Strategic Goal 6 Create a conducive environment for teaching and learning

Goal Statement Create a conducive environment for teaching and learning through provision ¢
learning material, school safety and socialpogpammes
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5. FOREWORD BY THE MEMBER OF THE EXECUTIVE COUNCIL (MEC)
The citizens of Mpumalanga know the importance of education and its potential to cl

not just an individual but s ocpotentisy as
and achieving their hopes, dreams and
caring and inclusive network of teach

society through the experiences we have in school as stodierdiatodship to the
community as youth, adults and parents.

In Mpumalanga we are striving to improve the quality and quantity of education. Thi
testament to the dedication of our teachers, administrators and other educati
specialists and @sdionals who are committed to doing the best they can every day. E
we know that the world is changing, and that education must change with it to pre
learner for a future none of us can predict. And the change is well underway. As thehE@docEedcaveral
initiatives which seek to strengthen education delivery, some include the School Visitation Programme which
motivating schools to perform better; the Principals and Circuit Managers meetings which focuspatsmotivating
and circuit managers to improve on management and déaceosisp and meeting with Representative Council of
Learners of schools to encourage and support learner bodies, also highlighting the importance of education.

Each of these, along witier government initiatives, has played a part in painting a picture of what the futc
education should look like. It is a bright future, but one that requires us to take bold steps forward amdl facilitate,
collaborate in the change negessarake it a reality.

This Annual Performance Plan contains key priorities of the department and is a means of implementing the Dt
5 Year Strategic Plan. In this regard the department has prioritised the following for the 201aM8ntsancial ye:
other initiatives:

1 Provision &CD Services in collaboration with other departments and the private sector.

9 Provision afchools witbtationerand infrastructure in order to create a conducive environment for teaching
learning.

9 Strengthergrof strategic partnerships locally, nationally and internationally.

The department needs the support and effective coordination of its programmes byejpadiviagtstiparents,
unions and businesses. For this to happen, the departmenborieacs/ébyvon interventions that improve social
cohesion. This includes creating spaces for leardifsrénohsocial backgrounds to interact with one another. Not a
challenges faced by learners ate thak of learning.

We will need each awndry individual to play a part in building a bright future for our children. This begins with ed
and we must do everything we can to ensure that each and every child has the opportunity to maxitoize their p
be able to grow up equipfpedake care of themselves and their families and contribute to their communi
Mpumal angads f udducated papdation nagable af competing/\ith the world.

T~ |

MRS MR MHAULE (MPL)
MEC FOR EDUCATION
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6. INTRODUGIN BY ACCOUNTING ICER

The pages that follow are a commitment by the department to honour
bestowed upon us to deliver quality basic education to the citizens of Mpum

We have a responsibility iasstttor, to unleash potential of our young citizen:
to promote sustainable development thus improve the economy of the prov
years the department has shown its commitment and dedication to improve
education by strdmgting the implementation of programmes at school le
supportive programmes like No Fee School Policy, National School Nutrit
HIV and Aids amormbierdiave been implemented in order to create a more ¢
environment. As edtimnis facilitated by teachers at classroom level much €
been directed on the capacitation of teachers with an intention of impr
performance

Various studies show that the key resource in improving learner performance is a teacher, it is therefde of vital ir
ensure that our teachers are capable and confident in the classroom in order wuiseditdtarige.re

Despite all these efforts, of concern to the department is the dropout rate of learners especially in rural sch
negatively affects the throughpufrate Af ri can Uni on Codespiieghe progress made 1 5 )
education access it is estimated that one out of every three children drop out without having met the basic com|
reading and mathematics It is clear that |l ow quality primary
young people and this in turn propagategeimgeational insufficiency. Thus special programmes are needed to addr
the problems of school dropouts. The department commissioned a research study working in collaboration with tt
of Witwatersmnin order to determine the factors that cause learner dropout. The research points out key critica
which the department needs to tackle in collaboration with other departments and partners.

Accountability: is not the role of management thelydletof the department as a whole eEyoyee of the
department has the responsibility and a role to play in the implemersattegyf Beer accountability will be
important in order to increase system performanmem@peaication wiually be as important in order to ensure that
the system functions as a whiodedepartment needs to be a learning organisation and be innovative by taking adv:
of ICT to b&ble to communicate and effectively deliver its programmes.

As a departmewe are reemphasising the implementation of the following priorities as outlined in the MTSF.

A Provision gjuality ECD services,

A Implementation of curriculum enrichment programmes i.e. NSNP, No Fee School Policy, and Life Skills HIV a
A Delivery afdequate and appropriate infrastructure in line with the National Norms and Standards Implementati
A Provide bursaries to deserving learners in order to increase the number of learners that access tertiary learnir

This Annual Performance Plaensfore a commitment to our citizens that the department of education will contin
prioritise the delivery of education in a fair and equitable manner.

\

b Il

IHLABANE
EPARTMENT

HEAD
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Part B: STRATEGIC OVERVIEW

1. Schooling@0and the 27 Goals

The South African Educatato® Plan is containefigtion Plan 20®wardtghe Realisation@¢hooling030 The

plan contains 27 goals; the first 13 deal with learning outcomes; the other 14 goals deal with how these learnin:
can be achieved.

The accountabilityteys inherent in this plan is linked to the goals and their indicators, and to targets and their mile
The number of goals is |l imited; the indicators ar .
and should be movingsifgtem forward constantly. They are disaggregated per province and should not be regard
ceiling. Whilst national targets have generally been set over the long@Omn{iestones generally focus on
desired achievements in the mediumpedoriiye years into the future). Milestones have not been set for goals 14 tc
I.e. the goals dealing withdwef achieving the learning outcomes.

Goals of the Action Plan to 2019

The Action Plan has 27 goals. Goals 1 to 13 deal with outptisaskievee in relation to learning and enrolment, i.e.:

1 ¢ Increase the number of learners in Grade 3 who by the end of the year have mastered the minimum lang
numeracy competencies for Grade 3.

2 ¢ Increase the number of learners in Grade 6 who by the end of the year have mastered thgeraimimum lang
mathematics competencies for Grade 6.

3 ¢ Increase the number of learners in Grade 9 who by the end of the year have mastered the minimum lanc
mathematics competencies for Grade 9.

& Increase the number of Grade 12 learners wheligibterfer a Bachelors programme at university.
¢ Increase the number of Grade 12 learners who pass mathematics.
& Increase the number Grade 12 learners who pass physical Sciences.

& Improve the average performance in languages ofdnade. 6 le

o ~N o o b

& Improve the average performance in mathematics of Grade 6 learners.

9 ¢ Improve the average performance in mathematics of Grade 8 learners

1 0 & Ensure that all children remain effectively enrolled in school up to the year inihich they turn
1 1 g Improve the access of children to quality early childhood development (ECD) below Grade 1.
1 2 & Improve the Grade promotion of learners through the Grades 1 to 9 phases of school.

1 3 ¢ Improve the access of youth to further education abéyidiGyade 9.

Goals 14 to 27 deal with the things we must do to achieve our 13 output goals.
1 4 Attract in each year a new group of young motivated and appropriately trained teachers into the teaching |
1 5 ¢ Ensure that the availabilitytimshtion of teachers is such that excessively large classes are avoided.

1 6 & Improve the professionalism, teaching skills, subject knowledge and computer literacy of teachers throug
entire careers.

1 7 ¢ Strive for a teacher workforces thedlthy and enjoys a sense of job satisfaction.

1 8 ¢ Ensure that learners cover all topics and skills areas that they should cover within their current school yea

AnnuaPerformance Plan 2017/18 )



1 9 g Ensure that every learner has access to the minimum set of textbooks aeglivedkbootsiimg to national
policy.

2 0 g Increase access amongst learners to a wide range of media, including computers, which enrich their educ

2 1 g Ensure that the basic annual management processes occur across all schools in the dbantry in a
contributes towards a functional school environment.

2 2 ¢ Improve parent and community participation in the governance of schools, partly by improving access to
information via th&@ucation strategy.

2 3 & Ensure that all schools arestuatlleast at the minimum per learner levels determined nationally and that fi
are utilised transparently and effectively.

2 4 ¢ Ensure that the physical infrastructure and environment of every school inspires learners to want to come
and lear, and teachers to teach.

2 5 & Use the school as a location to promote access amongst children to the full range of public health an
reduction interventions.

2 6 & Increase the number of schools which effectively implement the inclusioticgdacdtiosive access to
centres which offer specialist services.

2 7 & Improve the frequency and quality of the monitoring and support services provided by district offices tc
partly through better usekafieation.

In response to tAetion Pfato 202 Towards the Realisation of Scha@®ghe Mpumalanga Department has
packaged the 27 goals, related inputs and processes into the provincial strategy and the Schooling Transfort
Reform Strategy (STaRS). This strategy was consitliediakeholders and agreement was obtained.

2. Delivery Agreement

The NdumalangBepartment @&ducatiofMDoEjs responsible fout€ome 1fAmproved quality of basic edugation
andOutcome5f A s kil l ed and capablve workftdr geatth®d . s WABp @r tc
outcomes, Service Delivery Agreements have been developed. The Service Delivery Agreements provide de
outputs, targets, indicators and key activities to achieve Outcomes 1 andrijftheygalsedidieputs and clarify the
roles and responsibilities of the delivery partners. They spell out who will do what, by when and with what resc
outcomes apply to the whole of government and are long term. While the Service Deliveay égnessmenger

term outputs and targets, they include outputs and associated targets that are realisable in the next 4 years.

The province has developed an implementation plan to operationalise the Service Delivery Agreements, as
below.
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For the 2017/fidancial year and as part of achieving the targets of the Service Delivery Agreements, the provi

singled out the following priorities:
OUTCOMEL: IMPROVED QUALITY OF BASIC EDUCATION

OUTPUT

Improed quality of teaching an
learning through development
supply and effective utilisation
teachers

Improved quality of teaching a
learning through provision of
adequateguality infrastructure .
Learning and Teaching Suppo
Materials (LTSM).

Trackig of learner performanct
through reporting and analysis
the Annual National Assessme
(ANA) at Gr. 3, 6 and 9 level a
improving ANA over time to er
appropriate feedback to learne
and teachers and to benchmal
performance over time.
Expanded access to Early
Chldhood Development (covel
in Outcome 13) and improvem
of the quality of Grade R.

Strengthening accountability a
improving management at the
school, community and district
level.

Partnerships for education refc
and improved quality

AnnuaPerformance Plan 2017/18

PRIORITY

Teacher development, q
competency

Physical infrastructure|
and environment of e\ q
School meet the requi ¢
norms and standards
and inspire learners tc
come to school and le q
and teachersteach

KEY ACTIVITIES

Administration of CPTD and IQMS at school lev

Constructioof the Thaba GlmBoarding school
Provision of water, electricity and sanitation
Construction of classrooms, libraries, labs in line
infrastructure norms and standards
Construction of Gr. R facilities

Provision learnavithstationery.

A world c&s system of  National Assessmathising the 2017/18 financial yeg

standardised annual
national assessments
(ANA) for grades 1 to

Access tqualityGrade | q
R 1

=

Strengthen school 1
management and
promote functional
schools

Functioning 1
collaborations betwee
MDoE and stakeholde q

would not be administered due to remodelling proc
national level with all stakeholders.

Monitor the training of Practitioners on NQF leve

Create work opportunities for 52nthddrs and 4
data capturers through the EPWRmrogr(Funde:
through Incentive grants).

Strengthen development of training programme:
support the capacity of ECDI to improve the prc
accredited training of practitioners in registered
centres.

Conduct parents' workshops in order to create
awareness on the importance of ECD

Provision of LTSM public ordinary school offerin

Stregthen school based monitoring and govern:

Formation of strategic partnerships with busines
enhance education delivery

Use the MEDT asehicle for formation of strategi
partnerships

11



2. NATIONAL DEVELOPMENT RNANPAND 2019 MTSF TARGETS

The NDP has identified the followirogisudmes to ingve the education performance

Outcome 1

1. ECD

2. Improved teaching and
learning

3. Capacity of the state to
intervene ad support
quality education

4. Increase accountahylit
for improved learning

5. Human resaee
development and
management of school

6. Infrastructure and
learning materials to
support effective
education

Outcome 5

7.Improved performance

of the skills
development system

Set the qualifications of Grade R practitioners to NQF level 6

Work towards realising two years of computsdrggreducation
Ensure each learner attends Grade R and has access to grade R LTSM
ECD Institute fully functional, condugting 8ainaterial development

Implement a more effective teacher development programme and de
competency
Building capacity of teachers in content knowledge and methodology

Increased accountability for performance in schools
Strengthen monitoring system and capacity of districts

Improve monitoring and evaluation of the schooling system through
evaluation
Establish effective schools accountability linked to learner performance

Use an improved ANA for holding schools and districts accountable
Establish functioning district offices, that are able to support schools

Absorb Fundza Lushaka bursary holders into teaching posts
Replenishing the current stock of teachers

Change the process of appointing principals so that only competent i
appointed
Improve thmanagement and governance of schools

Infrastructure complying with mimierom@andstandards
Increase access to quality reading material

Functional HRD Council

Enhance awareness of youth in the Province on scarce and critical skill
the HRDS

Increased access to post school funding iaraiticalce skills as indicated |
HRDS and MEGDP

Participate and support the Mpumalanga University as it expands i
academic amdcreational programme offering

Coordinate the process of recruiting and placement of internsrarfdr
experiential learning in the workplace

Facilitaterisan development initiatives

Finalise strategic partnerstiihspublic and private sector

Facilitate the development of the Provincial Skills Hub

Increase skills development oppestiunitithe Youth through the Mpumi
Regional Training Trust
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UPDATEBITUATION ANALYSIS

4.1 Performance Delivery Environment

Mpumalanga geographically is situated in the eastern part of South Africa, neNhtalf dddaBoduders
Swaziland dn Moz ambi que. 't constitutes 6.5% of S. A0s
Gauteng, to the southeast the Free State and to the soubliakakaPtucapital city of the province is Mbombela.
The province is gtibided intihree districts namely: Eelaip Gert Sibande and Nkangala, but in terms of education
Ehlanzeni is subdivided into two which makes it to have four education districts namely: Bohlabela, Ehlan
Sibande and Nkangdlal h e ¢ hr o n o |edsgbyief butf the tahdeandphe peoplenitcencompasses have ¢
hi story with a depth, vividness and significance
(Delius 2007 p.1).

According to Stats SA (census, 2011) the Provimmephkdian of089939 which constitute 7.8% of total South
African population. More people had migrated into the province. The inward migration7a®airited i® 783
found that 23% and 21% were in Gauteng and Limpopo respectivetg, F¥hwrthe counted population were
born outside the country, in the main are people from Swaziland and Mozambigue due to close juxtapositi
borders namely Oshoek, Mananga for Swaziland and Lubombo for Mozambique, people frerfidtie iti@ countrie
the province running from economic hardship from their respective countries and looking for economic oppc
the province especially in the Highveld area which is the hub of the world coal reserve (60%) and the Lowvel
curret booming manufacturing, forestry, and agriculture and servithis $edoesulted in huge overcrowding in
schools especially in urban area in municipalities like Mbombela, Steve Tshwete, eMalahleni and Govan Mbek

Figure IMap of Mpumalarigy@vince and population distripetiatistrict

1,688,616
(42%)
Ehlanzeni

1,308,129
(32%)
Nkangala

1,043,194
(26%)
Gert Sibandg
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Economic and Social Developmentelliéngesand Level of Education

According to ti8ncieEconomic Review & Outlook DecembeMpQfrtglanga's percentage share of the national
population ob® million was 7.8 per cent, or 4.34 million, in 2016. In total over the last year, Mpumalanga r
9954 less jobs, however, the province registered an increase of 3 304 jobs over the last quarter. Mpumalang
cent), recorded the thirdesigétrict unemployment rate among the nine provinces. The expanded unemploymet
was 41.4 per cent in the third quarter of 2016. In the third quarter of 2016, the male unemployment rate wa
cent, the female unemployment waseB4eht arttie youth (1% years) unemployment rate was 42.7 per cent. By
2016, 11.3 per cent of the people 20 years and older in Mpumalanga had not received any schooling.

In 2016, Mpumalanga's Grade 12 pass rate (77.1% per canthvigbhdst/lowest amaing provinces

When the highest level of schooling in 2016 is compared with figures of 2011, it is evident that the situation re
level of education in Mpumalanga improved eyeattieiod in general. For example in 2016, 11.3fghecent o
people 20 years and older have not received any schooling compared to 14.0 p@tigemt /112DThe
percentage of the population that obtained a matric increased from 29.4 per cenpéar 264 itn281.6. The

share of the pdation that obtained a ygsobbol qualification was the only significant deterioration with a decline fi
9.1 per cent in 2011 tg@ricent in 2016.

Figure 4.1.Highest level of education (age 20+) in Mpumalang&0A®11
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o ome omplete ome Matric Post-school Other
schooling primary primary secondary
m2011 14.0% 11.7% 4.2% 31.3% 29.4% 9.1% 0.3%
2016 11.3% 9.2% 3.6% 31.6% 34.0% 8.1% 2.2%
Level of schooling

The department has made considerable efforts to address the urgent challenges that face the education sector
The performance delivery environment still requires a lot of dedication, commitment and resolve from educator
officialsparents and communities. Qur childrenés | earn
numeracy. This often hits us hard at the end of the schooling cycle in Grade 12. Through the Delivery A
processes, nurturing these kadldbecome a priority and considerable intellectual investment will be made in this re
From a provincial perspective, these will be enhanced by focused programmes that address immediate social che

Departmental Strategic Priorities

The pridies of the department are mainly driven by the national and provincial strategic trajectory, and will n
dependent on the availability of resources to successfully implement. The Mpumalanga Economic Growth and D
Plan (MEGDP) highlighteeniareas which must be harnessed in order to grow the economy of the province th
improving the quality of life of the people of Mpumalanga. Education is critical particularly basic edubation in adc
challenges of poverty, inequality amglogment. The 2020 plan of the department is a response to the MEGDP anc
Provincial Vision 2030 which aims at the following priorities:

1 Improving the quality of education thereby ensuring that children are able to read, write and caget at apprc
levels in early grades.
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1 Ensuring that the quality of passes improves to enable further learning by youth as they access higher
education.

Improving the number of learners passing critical mdtjeetsatics and physical sciences.

Reducig the droput rate thereby ensuring that learners stay at school and succeed.

While there has been progress in terms of providing quality basic education in the province, accelerated grow
areas over and above the compulsory schooling pesgradnaténcreasing and improving access to quality educatiol
were introduced. These priorities were:

1 Nofee School Programme

1 National School Nutrition Programme

1  Scholar Transport

i Comprehensive Boarding Schools

Service Delivery Performance Highlights/26&532016/17

Priority Area Performance

Learner Performance (Grade 12) The province achieved a% 7phs rate with a decline of 1.5% a(
(78.6% in 2015

Early Child Development The department was successful to reaéabivh the Departments of F
and Social Development in terms of provisioning, advocacy and |
the ECD programme. The number of learners (5 to 6 year olds)
attending Grade R improved from 77,779 to 94,788 which wa:
desired standard of 90,000 learners. The programme trained 806
on NQF Level 1, and the department introduced interventions tc
pedagogical and content knowledge, school management a
technology to optimise teaching andgearni

Annual National Assessment The department was able to intervene in the assessment of tt
education provisioning in the General Education and Training (Gl
national setback experienced in the 2015 academic year.

Human Resourcesielopment (HRD) The department was able to train 329 learners with its partn
MERSETA and HYDRA ARC) as part of its Artisan Development
The department also facilitated the recruitment of 811 youths fo
scarce skills throutpe awarding of bursaries, learnerships and inte

Resource Management With a budget of R17.164 billion for the year 2015/16 a total of R:
or 99% was utilised to deliver on key priorities including learning ¢
Support Matels (LTSM), school furniture, school infrastructure a
transfers.

Workforce and Staff Establishment The department has been affected in the delivery of its progr:
achievement of targets due to capacity constraints as a resultwoh:
on the filling of posts.

Information and  Communicati All schools had access to emails and an improved ICT connectivi

Technology (ICT) of the rollout of the South African School Administration and N
System (S8AMS) bringingi@fncy in terms of learner and aca
administration

Labour Relations Management While the department enjoys cordial working relationship v
formations minimal disruptions to teaching and learning were ex
Bohlabela District, aad/ge delivery protests affecting delivery of e
in Gert Sibande and Ehlanzeni Districts.
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4.1.1PROVINCIAGRADE 12 RESULTS

The National Development Plan 2030 (NDP) is vertheleargen set for the lev€rafle 12 results that must be
achievetly 2030. Between 80 and @ peof all learners should complete 12 years of adthcatimast 80 pen
successfully passing theessins. The target is thus to improve the thratglgbuearners at least 80 pent by
2030 wiit at least 80 pent of those learners passing the exit exams.

Throughput rate

When Mpurhaa nga 6 s t hr o isgdicplatet, it is avident tfiabtme le2riGegsGraitie 12 examinations in
2016 were equal to §%¥ent of the Grade 1 cla§2005. The 5%@ércent throughput rate of thé @edde 12
learners in Mpumalarggan improvement from the 54.9 percent which veasime20i® and also (5entabove

the 56.2 percent recorded in. A0l can been attested to the lesdeermofmhearners enrolled in 2005 as well as the
inclusion of progressed learners who increased the number of learners that Wiste@eatiadiZever that we are
not close to tiNDP target of 80 perckris. for this reason that the depadomehicted a research in partnership with
the Wits Univerditydetermine the causes of learnesudrdfurther to this an implementatidraplbeen developed
which requires @mtegrateih addressinpe challenges that the study has pointadtbey go beyond the basic
education sector

Table 4.1.1displays the throughput rate in Mmgaaince 2Q12ased on the number of Grade 12 learners writing
examinations in a specific year and the number of Grade 1 learners of twelve years earlier.

Table4.1.2 Mpumalmgads t hroug8MGput rate, 2012
Indicators 2012 2013 2014 2015 2016

Grade 12 learnengote 47889 50053 45081 54980 54251
Grade 1 learners 12 years earli 85282 92012 86562 100107 90912
Throughput rate 56.2% 54.4% 50.3%% 549%  59.7%

Department of Basic Educatiodational Senior Certificate (NSC
Examination 20Tkechnical Report

Pass rate
The average Grade 12 pass rate in Sizathwad$r 72 fiercat in 2016 an improvement frim70.7 percent mark set
in201BMpumal angads declired "dightly Xompp&&erdin 2018a 7&.ecent in 2016

Table 4.1.1.Zomparative grade 12 pass rate for South Africpraxinces, 2068015

Province 2006 2007 2008 2009 2010 2011 2012 2013 2014 2015 2016
EC 59.3% 57.1% 50.6% 51.0% 58.3% 58.1% 61.6% 64.9%  65.4% 56.8% 59.3%
FS 72.2%  705% | 71.6% | 69.4% 70.7%  75.7%  81.1% | 87.4% | 82.8% 81.6% 88.2%
GP 78.3% 74.6% 76.3% 71.8% 78.6% 81.1% 83.9% 87.0%  84.7% 84.2% 85.1%
KZN 65.7% 63.8%  57.2%  61.1%  70.7%  68.1%  73.1%  77.4% | 69.7% 60.7% 66.4%
LP 55.7% 58.0% 54.7% 48.9% 57.9% 63.9% 66.9% 71.8%  72.9% 65.9% 62.5%
MP 65.3% 60.7%  51.8%  47.9% 56.8% 64.8%  70.0% 77.6% | 79.0% 78.6% 77.1%
NW 67.0% 67.2% 67.9%  67.5% 75.7% 77.8% 79.5% 87.2%  84.6% 81.5% 82.5%
NC 76.8% 70.3%  72.7%  61.3% @ 72.3%  68.8%  74.6%  745% | 76.4% 69.4% 78.7%
wC 83.7% 80.0% 78.7%  75.7% 76.8% 82.9% 82.8% 85.1%  82.2% 84.7% 85.9%
National 66.6% 65.206  62.2%  60.6% 67.8%  70.2% 73.9%  78.2% | 75.8% 70.7% 72.5%

Source:Department of Basic Educatid echnical Report ohd 206 National Senior Certificate Examination
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Table 4.1.1.3: Comparative grade 12 pass rate for eduséticts th Mpumalanga, 2012016

The average Gradepa8s rate in Mpumalanga wa$é&i dent in 261 a slight decline as comparét8.ger cent
markachieveih 2015The Grade 12 pass rates of three of the four educatidediseglightlyGert Sibande is the

only district that realised a 3.18 percentage increase, frqreré@m®2062016 75 8 pecent in 2@l Although
Ehlanzeni (79®rcentand Nkangala (79.5 peraentrded theghiest Grade 12 pass rate in 2016, however both
Districtds performance show a slight decline as <co
A comparison of Grade 12 pass rates amamgetthectation districtsnf@0110 2016s presented in the table below.

Education district % Pass rate

2011 2012 2013 2014 2015 2016
Bohlabela 52.7 62.5 72.0 76.8 76.71 72,4
Ehlanzehi 72.2 74.0 82.8 82.1 82.39 79.5
Gert Sibande 65.4 69.0 76.4 77.1 72.62 75.8
Nkangala 679 73.0 77.5 78.8 81.67 79.5

Source: Mpumalanga Department of Educatidh, 201

1 1The Bohlabela education district includes schools in Bushbuckridge and Thaba Chweu
2 The Ehlanzeni education district includes schools in Mbombela, Umjindi and Nkomazi

1 s The throughput rate is calculated by dividing the number of Grade 12 learrespétific year by the number of registered
Grade 1 learners 12 years earlier.

=
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41.2. ANNUAL NATIONAL ASSESSRIFISE 2016

The country experienced challenges in the administration of ANAagheerteemobetween Labour Unions and the
Department of 8@ Education; this resuteaifew schools writing AN 13nd was not administered at all inT2@16
Department of Basic Education will provide a way forward with regardirtpldrachtation of ANAe Province
however continued withvits Provincial Common Assessments, the results are highlighted here below.

Nov 2016 Grade 3 Mathematic and Home
Languages
62
% 60
E’ 58
< 56
S 52
@ 50
48
2014 2015 2016
® Home Languages 54 57 58
®m Mathematics 53 58 60
2016 November Provincial Grade 3 Common Assessments (Mathematics and Home Languages)
Nov 2016 Grade 6 Maths and EFAL
70
60
@
‘? 50
o
E 40
‘g 30
2 20
)
10
0 Sub.Ave 2014
ub.Ave
ANA Sub.Ave 2015 Sub.Ave 2016
W EFAL 62 51 58
B Mathematics 40 42 50

2016 November Provincial Gra@@g@mon Assessments (Mathematics English First Additional Language
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Nov 2016 Grade 9 Maths and EFAL
60
© 50
&
E 40
g 30
Q
) 20
-
« 10
0 Sub.Ave 2014
ub.Ave
ANA Sub.Ave 2015 Sub.Ave 2016
W EFAL 53 48 55
M Mathematics 11 24 38

2016 November Provincial Gra@®fmmon Assessments (MathematicskEamglish First Additional Language

C In Grade 3 both Mathematics and Home Languagesaipward trajectory which needs to be sustained and increas
to lay a solid foundation

C In Grade 6 English FAL is declining from the 2014 ANA average and mathematics is on a promising upwarc
though not yet at acceptable level

C In Grade 9riglish is not consistent and mathematics is on a promising upward trajectory though a lot still needs tc
to reach the acceptable level

Quality school education is widely regarded as the most important medium for transforming Smvinédsi¢atarad its p
more equitable society. To achieve higher economic growth and lower unemployment the province must develop th
of its labour force through education and skills training. Improved education outcomes should alséologkélietie premiu
labour resulting in lower levels of income inequality and poverty.

The improveménn Mpumal angads Grade 12 pass rate since 200
large degree, the result of an abnormally higit dtepand low throughput rate. The low throughput rate essentiall
supplies uneducated and unskilled individuals to the labour force and improvement in the labour force as a result
Grade 12 pass rate is therefore partly undone. Appropregaonaad the high anaprate must be implemented before
the benefits of higher Grade 12 marks will be felt on the provincial labour force.

More Grade 12 learners qualify to enrol in bachelor studies every year. However, less quakiheéondtcsoawih M
Physical Sciences as Grade 12 subjects, despite the high demand for skills related to these two subjeuts. If the r
ANA 2014 results for Mathematics are anything to go by, the number of Grade 12 students writirighyatabmatics &
Sciences will not increase in the foreseeable &uffigiently meet the demlansl.in this light that the department is
channelling resources towards the full operationalizatlathefthtcs, Science and dejnAcademy in Mpungsa
andinservice training of teachers to improve their pedagogilca Wilbadsist in turningsituation around

The MDE committed itself to the effective management of a comprehensive education system in order to expand
opportunds for all citizens of the province. Access to quality education is fundamental to irapoovericepssidion
of the people of Mpumalanga. In this regard, citizens can expect the department to:

provide effective teaching in all schools;

ensure féective and efficient management at all educational institutions and offices;

ensure professional and ethical conduct by all educators, support staff and managers;

progressively provide learners with relevant school infrastructure to credeamoundagivenment

provide nutritious meals in the poorest schools;

improve participation and performance in gateway subjects, such as mathematics, Sciences and technology

= =4 -4 _a_a_°
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4.2 Organisational Environment

The administration of Mpumalanga Departathrtatibn comprises of the provincial head office, District Offices, Circ
Offices, Public Ordinary and Special Schools, District Teacher Development Centres, a Mathematics, Science and
Academy, an Early Childhood Development InstitetéManch#tianga Regional Training Trust which is a public entit
reporting to the department.

The Department déds operati ons oaoveeseeg thenftinction of wval bramches namely
Curriculum arf@brporate Services. For gatiion and good governance functiores8istiict Coordination, Transversal
Human Resource Development, communication, governance related functions such as internal audit, risk manac
legal services report directly to the Head of Department.

In as far as human resource capacity is concerned, theRifiaistén tie2014Medium Term Budget Policy Statement
(MTBPS), indicated that Government flowldg forth from severe economic predseees government headcounts

and will atsreview the funded vacancies. The Department has as from February 2015 to date fully complied with the
moratorium implementation measures in terms of which the Depanithehevexseption of the post of Chief Financial
Officer and podtsrded through Conditional Gramiig allowed to fill funded school based posts.

All posts in offices that became vacant were also deemed abolished and may as per Executive Council Resolut
reinstated with explicit prior apprAgaén igrvention to improve turnaround time on appointments at school level,
Department has issued Directives with specific time frames for the completion of selections processes at sc
throughout the entire process up to the issuing of theifemoént Letter for the 2017/2018 financial year

The Department however ensured that its key service delivery points i.e. schools; are not affected by tha.provincial
As an intervention to improve turnaround time on appointmemtyelt Huh@epartment has adopted the introduction of
an erecruitment system, which will be developed for full implementation in the 2016/17 financial year.

The year also witnessed the start of an initiative to ascertain the credibility oféte Departynenp | | t hr o
verification process with the assistance of the Provincial Treasury. This process would be finalised by 31 August 20

The department ensured that the schooling environment is both safe and secure éspatitlearoebaakground. An
enabling environment was provided for partners in education to contribute towards quality education: teacher uni
Governing Bodies, the Private SectaggodMemmental Organisations, Independent Schools, Higherlisdinatons

and Colleges.

MDoE activitiedscope and scale

Learners

Learners in Public Ordinary Schools Grademélusive 988 898
Learners in Grade R in Public Ordinary Schools 66 492
Learners in Grade R in Community Centres 31 840
Learnes in Public Special Schools 4 559
Learners in Subsidised Independent Schools 5848
Staff

Educators 34681
Public service staff 7 35
Institutions

Public Ordinary Schools 178
Public Special Schools 18
Subsidised Independent Schools 27
Districoffices 4
Circuit Offices 68
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Governance and Administration

The following issues were highlighted as critical to achieving the mission and goals afstpardepatdrpentities for

the next Medium Term Expenditure Framework (MTEF).

Process and Delivery Issues

Departmental activities and functions require streai
eliminate duplication and maximise the benefit
system focusing on:

A
A
A

A

Monitoring of schools

Trainig of teachers and officials

Resourcing of schools and Infrastructure Develc
within norms and standards

Committees to strengthen accountability

Reporting and Information Management Issues

Departmental

reporting and information mane

requies improvement by:

A

A

Eliminating procrastination which results in react
reporting.

Planning and reporting must not be seeing as a
compliance exercise and associated with a parti
Directorate

Reporting must rather be used as a tool for impr
performance.

Record keeping of actual reported performance
have ficompleted suppol
evidence.

AnnuaPerformance Plan 2017/18

Gowernance Issues

Departmental governance issues which require adc

A

The regression of the department to a qualifiec
outcome both on financial and performance
information.

Internal control weaknesses highlighted by Inte
Audit and AG that naxbe taken seriously and r
recur.

Enforcing accountability at all levels of the dep
Alignment of business processes to policies ar
procedures.

People Issues
The departmental needs to overcome people issu

include:

A Alack of systems approach/thinking in dealing
daily operations of the department.

A Poor ethical climate/work ethics which is
compromising the quality of work.

A Performance Management Development Syste
(PMDS) is not implemented as a developmenti
but rather as an incentive mechanism.

A HR developmenay not be addressing and

responding to the job requirement.
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4.3 Revisions to Legislative and Other Mandates
ICT

The Departmental ICT Strategy will be reviewed and aligned to the current demands and dynamics in order to impr
at classroom level and infuse blended learning.

The National Integrate@BE Policy

The National Integrated ECD Policy was approved by Cabinet in December 2015. The implications of the policy tow:
can be summarized as follows:

1. Providing strong educational stimulation programmes to ECD ceotnesezhdasmu EQGgrammes
2. Provision of play based resources and toys

3. Training of practitioners in accredited ECD NQF level qualifications

4. Vetting of practitioners

Provincial Transversal Human Resource Development

In order to fully implement the Provincial Resoairce Development Strategy & Provincial bursary policy the follow
policies and strategidkh&i developed and implemented:

| Provincial Training policy and procedure manuals.
1 Learnershimternship and apprestide policy and procedure manuals
1 ProvincialransversaiumarResourc®evelopmer@trategwonitoring: Evaluationdticy

5. PLANNED INTERVEDNS AND PROGRAMMES
5.1. SECTOR BUDGHRI®RITIES
5.1.1. Sector Key Themes

Focus on quality and efficiency of education

Communication to comitiegiand all levels critical

Prioritise teaching and learning, especially in terms of the fiscal constraints

Strengthen more urgent role of all dlayises, QA agencies, unions, parents, partners

Strengthened provincial and national mecharisirsgimctergovernmental mechanisms, interdepartmental
mechanisms

. NEPA M and E, norms and standards, impact evaluation

7. Provincial, district, school realities factooed égotiabkfor the sector

ahowhRE

5.1.2. SectorNonnegotiables

1. LTSM norms and sidards, retrieval, costs

2. Infrastructureequipment, water and sanitation, maintenance, furniture and desks

3.  Districts support of schools, provhuésatict coordination, norms and standards for interaction, competency &
capacity, competency, commtioi; system for monitoring curriculum and teacher development, stro
evaluation and impact the critical change

4 Teachers placement, deployment, and teacher development

5. ICT/ CHILDREN INTO 21st CENTRRality

6. KRG- improved implementation, evalulsttiand E

7 LIBRARY SERVICES will éemre of work

8 RURAL multigrade, small, micro, mergers and rationalisation, scholar transport

9 CURRICULUM/ST (participation and improvement in progression), MST unit, piloting, reading unit, techni
subjects, ILA

10. Partnerships and social mobilisation, learner wellbeing and safety
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52 PROVINCIAL PLANS

5.2.1 Schooling Transformation and Reform Strategy
In pursuance of the National Strategy for Learner Attainment (NSEAJettedopd a provincial leartaénraent
strategy known as STal8ch seeks to improve learner performance across the system.

The plan is informed by our learners' performances in provincial, national and international assessmentts,the diagn
National Development PlammBian 20IBowards the realization of SchoolingTB@3plan is also informed by the
following:

2012 ANFesults

2013 ANA results

2014 ANA results
2012NSCexaminatioresultsandtechnicakeport
2014quarterlyeviewsessionsGETandFET)
2014mockeratiomeports (GEANdFET)
2014Grade 1Balfyear examinati@Qhune)
2014Grade 1preparatory (triakaminatioresults
2013NSCresults

2014 NSC results

2015 NSC results

2016 NSC results

Sclooling 2030
National Development Plan

To o To I Do To o Do To o Do I Do Do

Figure 1: Fivelmrs of STaRS across six focus areas

Early Childhood Development

The plan seeks to achieve the following:

Increase the number of learners who qugdithdtodegreentry atiniversity

Increase the number of leawlemgass Mathematicglahysic&ciencewith50% and above.

Imprové&rade 1&sults.

Improve the competendgradle 3, 6 and 9 leammLanguages ahthematicge. 656 of learners in thgsades
must perform at 50% and above.

Impree performance in subjectp#fatm low in the provincial average.

Ensure accountability on poor performance across the system.

oo I I o Do

AnnuaPerformance Plan 2017/18 27



6. OVERVIEW OF 28 BUDGET AND MTEF BEBNTES

6.1Expenditure Estimatesmd Sector Budget Tables

2018/19
Estimated

19151 658
1526470

243001

20921 129

1388 072
16883 67¢
21 283
373 136
296 901
1234 06¢
723 99C

BT 001 Provincial education sec®KeyTrends

204/15 2015/16 2016/17 2017/18

Actual Actual Estimated Estimated
Summary of receipts (R6000) *
Equitable share 140 624 | 15404319 | 16242 595 | 17647785
Conditional grants 1217 553| 1473456 1454 362 1443 601
Donor funding - - - -
Other financing (Asset Finance - - - -
Reserve)
Own revenue 438 068 206 081 240 330 231 356
Surplus / (deficit) before financi 16723 14433 - -
Total 1567468 17098 289 17937287 @ 19322742
Payments by programme (R36000) *
1. Administration 117164¢ 124712F 1325127 1282 00%
2. Public ordinary school educ 12 949 75C 13762 384 14301587 15697 307
3. Independent school subsidi 16 342 19 044 20092 21 000
4. Public special school educat 210 638 221 063 247638 293 3023
5. Early childhood developmer 176 901 225 23: 317672 228 373
6. Infrastructure development 78000C 1068 X2 1030465 1165 781
7. Examination and Education 369 68¢ 555 27( 6A 706 634 97:

Related Services

Total 1567468 17098 289 17937 287 19322742 @ 20921129

1 3BT stands for Budget Table

Annual Performance Pldriy A3

2019/20

20230 26¢
1612 275

252715

22095 25¢

1227 39¢
18102 14z
22 474
398 74<
309 11¢
1303 691
731 69¢

22095 25¢

24



BT102

1.Admin
Current payments 1281 557

Compensation of employees| 1035 702

Goods and services 245 85k
Administration fees 1240
Advertising 46
Minor Assets 736
Audit Cost: External 12 000

Bursaies: Employees -

Catering 779
Communication 17 670
Computer services 66 200
Cons. and professional servic 1 000
business

Cons. androfessional service 8 006
legal services

Contractors 8181

Agency and support/ outsour 2016
services

Fleet services 25 200

Learning support material -

Inventory and other supplies 267
Consumabkupplies 527
Stationery and printing 376
Operating leases 36 351
Property payme 26 715
Travel & Subsistence 13 788
Training and development 902
Operating payment 22 399
Venues and facilities 1456

Rental & Hiring -

Annual Performance Pldriy A3

2.POS
14931 58¢

13939 51¢

992 07<

17 229

23 005

308

522397

251 000

57 365

399

1280

30 181

22 69

19 405

33176

6 255

411

3.Indep  4.%ec

5.ECD 6. Infra, 7.EERS

2% 153 214 97€ 96 138 214 304

249 12&¢ 21133C 3313

6 025

65

331

874

237

3 648

66

434

3035

113

63 004

41 300

1511

120 77C

93 534

836

22871

2122

7843

165

10 542

428

12

5 362

1114

10 986

28 753

2500

Total
16993 71¢€

1558 577
1404 13¢
2207

46

4 236

12 00C

22 871

20 13C

17 67C

97 048

1 000

8 006
8 654

534 95¢
25 20C

251 00C
82 343
1354
1668
66 532
90 474
4 831
39101
39 64C
34 673
2 500



B102

1. 2. 3. 4. 5. 6. 7. Total
Transfers and subsidies 448 765 721 21 000 37000 13 395 - | 420 58¢ 1258 152
Province and Municipalities 448 - - - - - - 448
Departmeal agencies and - - - - - - - _
accounts
Nonprofit institutions - 722 721 21 000 37000 13395 - | 233 46C 1027 57¢
Households - 43 000 - - - - 187 12¢ 230 12¢
Payments for capital assets - - - 1150 - 1069 642 80 1070 873
Buildings and otheedix - - - - - | 1069 64: - 1069 642
structures
- Buildings - - - - - 1069 643 - 1069 64:
Machinery and equipment - - - 1150 - - 80 1230
- Transport equipment - - = - - - - -
- Other machinery and equipr - - - - - - - -
- Software and otheatgible - - - - - - - _
assets
Grand total 1282 005/ 15697 307 21 000| 293303 228373 1165781 634972 19322 74z
Post Provisioning Table Posts allocated to schools veetpost provisioninganms (2016
Programmes/Purpose of posts  Posts PL1  PostsPL2  Posts PL3  Posts PL4 Total
Posts topsliced 0 0 0 0 0
Posts distributed by model 24 981 46 400 1273 1835 32 733
Public ordinary school education 24 682 4 560 1263 1820 32 373
Public primary schools 14 047 2476 650 1284 18 457
Public secondy phase 10 615 2074 603 528 13 820
Public special school education 271 52 15 18 360
Total 24 936 4 602 1268 1830 32 733
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PART C: PROGRAMMBDAAUBPROGRAMME PLANS

1. Programme JAdministration

PurposeTo provide overall managemeamafsuppbtothe education system in accordance with the National Educat
Policy Act, the Public Finance Management Act and other relevant policies.

1.1 Programme Overview

In the Basic Education Sector, Programme 1 is designed tosupgxirtiadlycorecurricular programmes from

Programme 2 Byogrammé. This programme is all about efficiency and accanmtat@lityensure that resources

aredeployed accordingdyall levels of the systems.

12 Priority plansand target$or 20%/18

U  Effcient and effective financéadagement

U  Operation clean audit outcome

U  Effective and efficient supply chain management processes and systems in line with the office of Chief Proc
Officer

U Improve on the safe keeping and maintenance of assetsefimpfagset management, retrieval and retention o
all materialsfrom fixed assets to books, and teaching and learning supplies)

U Incorporating risk management into our daily operations

Ui Making the PMDS work effectively to assist in the ovenaltattainfne t he depart ment 6s ¢
between departmental performance and individual performance)

U Improving our HR planning and implementation systems (incl. ensuring that all funded educator posts filled
reasonable timeframe)

U  Appait and retain competent, and qualified personnel (incl. appointment of teachers and principals)
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13 Strategc Objectivesnd Annual Targets for 2017/18

Strategic Objective

Objective Statement

Baseline
Strategic Objective
Objective Statement

Baseline

Strategic Objective
Objective Statement
Baseline

Strategic Objective

Objective Statement

Baseline

Evidence based planning and reporting

Streamline 9ggns and procedures for evidence based planning and reporting
regulatory frameworks towards the achievement of 80% of targets by 2020

59% of targets achieved in 2013/14

Recruit, develop and @anghly efttive and diverse workforce

Increase the number of newly qualified teachers aged 30 and below entering the
230 to 40by 2020

230 (2013/14)

Promote the usage of th&ks BKS in publicheols

Promote the usage ofSBWS in all00%public schools as an electronic school mane
system by 2020
80% of public schools us&&MS as an electronic school management system

Provide ICiffrastructure to public schools

Provide ICT infrastructure to all public schools to enhance schooling and
administrative processes by 2020

Connectedl91 schools as per 2013/14 Annual Report

Strategic bjective annual targets

Evidence based
planning and reporti
Recruit, develop ant
retain a highly
effective and diverst
workforce

Promote the usage
the SASAMS in publ
schools

Provide ICT
infrastructure to pub
schools

80% 59% 71.6%  62.2% 72% 5% ™0 80%
407 230 230 300 315 3@ 350 407
100% 80% 100% 100% 100% 100% 100% 100%

1725 991 1776 1744 1740 1736 1736 1736
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1.4 Reconciling performance targets with the budget and MTEF

BT 101 Administratiord KeyTrends
2014/15 2015/16 2016/17 2017/18 2018/19 2019/20
Actual Actual Estimated Estimated Estimated Estimated
PAWENTS BY SS BROGRAMME ( R600O0) *
1.1 Office of the MEC 8 056 8 480 9 103 6471 8 780 5559
1.2 Corporate services 455 76% 500 791 556 982 535482 459 971 316 66¢
1.3 Education management 679 15¢ 693 73C 714 981 688 44~ 879 19C 890 801
1.4 Human resee development 3574 10 802 8 423 7519 7961 3903
1.5 EMIS 25 097 33320 35 637 44 088 32170 10 461
Total 117164¢ 1247128 1325127 1282005 138807z 1227 39:
PAYMENTS BY ECONOMICAS S| FI CATI ON ( R3dO0O0
Current payments 1139 82¢ 1207 Z0 1300 157 1281557 1371322 1227 39C
Compensation of employees 890 12¢€ 926 24t 972 52C 1035 70z 1068 15¢ 1150 834

3 Educators

3 Noneducators

Goods and services 249 63¢ 281 19¢ 327 63C 245 85¢& 303 164 76 556
Interest and reott land 65 26 - - -
Transfers and subsidies 13579 12 801 8 723 448 12 698 3
Payment for capital assets 18 241 26 852 16 254 - 4 052 -
Total 117164¢ 1247128 1325127 1282005 138807z 1227 39:
9 Current payments and compensation of enipiogaeted.
BT 101 Programme Performance Measures for Programme 1
2014/15 2015/16 2016/17 2017/18 2018/19 2019/20
Actual Actual Estimated Estimated Estimated Estimated

PROGRAMME PERFORMAMEASURES

3 PPM101: Number of public schools that u 1776 1744 1740 1736 17D 125
schools administration and management s)
to electronically provide data

3 PPM102Number of public schools that cal 1776 1744 1740 1736 1 30 1725
contacted electronicalyéd)

3 PPVI103Percentage of education current 16.37% 16.78%  16.07% 13.7% 13.96 14%
expenditure going towardsgpeosonnel items

3 PPM104Number of schools visited by d 1776 1744 1740 1736 1 6 1 36
officials for monitoring and support purpose

PPI 1.1Percentage of Educator bursary holc 80% 96% 95% 8% 65% 6%
placed within three months of completion

PPI 1.2: Number of qualified teachers, age: 230 300 250 300 350 407

and below, entering the public service as te
for the first time, alspGr. R

PPI 1.3Percentage of targets achieved per *71.6% 62.2% 2% 60% 80% 85%
financial year

*PPI 1.3: Achievement of targets is based on targets that have been achieved at 95% and above.
ANote 1: I f vement agaénst the planmedhtarget fadlschibtive@H098%6i is acceptable for auditoteetit the target as achieved,
ONLY IF the reasons formenh i evement of 100% of the planned target is bas:

#The following factors have been taken into consideration in determining the targets: 1) COE budget beinglrerlnoethenadidiysa)s to be placed in 2C
onwards has doubled (projected 593 to be placed), 3) Increase in leatinsi teichewilhlead to increase number of educators in addition
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As per Sector Directive All MTSF Indicators had to be included during the adjustment period. The table bElow contain
indicators which were previously not included:

ST102: Medim Term Strategic Framework Indicators for Programme 1
2014/15 2015/16  2016/17 2017/18 2018/19 2019/20

Actual Actual Estimated Estimated Estimated Estimated
MPILOL Percentage of 7 to 15 year olds attend 62% 63% 65% 68% 69% 70%
education institutions.
*MPI 1.02Percentage of learners having access New New 28% A2/ 4% 5%
information through i 3
(a) Connectivity ((g)ther than broadband); and Indicator R 14% 5% 10% 15%
(b) Broadband
*MPI1.03 The percentage of school principals 1 New New 65% 69% 73% 78%
the support services of districts as being satisfa |ngicator Indicator
MPI1.04 Percentage of schools where allocatec 95% 96% 96.6% 97% 97.5% 98%
teaching posts are all filled
MPI105 Percentage of schools producingraumil 100% 100% 100% 100% 100% 100%
set of management documents at a required st
MPI1.0&Percentage of schools with more than ¢ 100% 100% 100% 100% 100% 100%

financial responsibility on the basis of assessm

*split of the woforMPI11.021st row refers to the baseline (achievemenvioliprfinancial year) anddv refers to the target for
particular financial year.
**The performance of the indigibd.0% dependent on the School Monitoring Survey which is conducted by DBE.

15 Quarterly Targets for ZU18

PPM101 Number of public schools that use tI Quarterly 1736 17% 17% 17% 1736
school administration and managen
systems to electronicallyigeeodata to
the national learner tracking system

PPM102 Number of public schools that can b Quarterly 1736 17% 17% 17% 1736
contacted electronicalyéd)

PPM 104 Number of schools visited by districi Quarterly 1B6 175 1735 1735 1736
officials for monitoring and support
purposes.
NB: All other priorities and PPMs, and PPIsladeathetaiacked through the 20h7plémentation Plan.

1.6 Performance and Expenditure Trends

The 2017 MTEHRoahtion for programme 1 is R1.285 billion, R1.388 billion and 1.227 billion. The budget
projected decreaselo6%, increase of 1.5% and 7.6% respectively over the 2017 MTEF. The programme
administrative support in the provigiealiof education that will in the long run try to minimise the impact of the
challenges of poverty, unemployment and poverty.
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2. PROGRAMME 2: PUBLIC ORDINARY SCHOOLS

Purpose:To providerdinary education from Grhded2 in accordance thiélsouth African Schools X996
and WhitPaper &n inclusive education.

2.1 PUBLIC PRIMARY SCHOOLS OVERVIEW

TheMDE hasl 261primargchoolswhich arerganised infoureducationdistricts and 88cuits. Given the rural
nature of the pro@nsome of these schools aregradéd. Gert Sibande has a targmber of migitade schools
compared to the ottieeedistrictén the province

In Mpumalanga for many years, there has been much focus on learner performance at thEn{Srhde 12 level.
created much hype around the Senior Certificate and National Seresa@éantfioateesults. However, over the
last few years, there has been a realisatiorotiato improve Grade reauls, the performance of learners in
lower gides havéo improve. Thereforddtion Plan to Z0Towards the Realisation of Schd@(@Bich has

27 goalghe first three goals relate to outputs in Grades 3, 6 and 9.

TheMaths, Science and Technology Acaileb® used asvehicldy depatment tatimulate interest in maths
and science from foundation and intermediateThlsaseill also assist the department to improve maths
performance in grade 3, 6 ahldeOPrimary Schools will be trained on the utilizatou afes

In ordefor us to realise holistic improvement in these areas, there needs to be a cegeediedgifosting
the quality of teaching and learning in the cjdissrefiactive @ef teaching tirrend the quality of assessments
beingatanacceptablievel.

2.1.2 Priority Plans for Za8

U Provision of stationery to all learners in all grades.

0 Implementation of 1+4 teacher training programme-fot&aatiers.

i Conduct 640 visits in schools / school visit in order to monitor the ingblSctetatimprovement Plans,
completion of curriculum and effective utilisation of workbooks.

Traim7 subject advisors and 1000 teachers in all 4 subjects

Coordinate the GB1Practical Assessment

Monitor the Provincial Common Assessmeim6Essikeols

[t e B el o

curriculum and effective utilisation of workbooks. This includes but not limited to grade 6 and 9.
0 Training 103 subject advisorsbhpecsontent
U  Train600 teachesEMS, SS, LO, Life Skills, and Creative Arts subject content.
i Coordinate carfgy 100 grade 9 and 6 language teachers

0 Monitor and support schools on content coverage, practical work & School Based étiitsstsmeint and
resources througPs5 MST schools.
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2.2 PUBLIC SECONDARY SCHOOLS OVERVIEW

The provindeas461publicsecondargchools that it suppditectlyPerformance at FET level is mainly measured
by learner performance at Grade 1#l@eklhas shoarsteadynrease from 47.9% in 2009%o in®04.and

a slight decline to 78.6% in.Zlib FET phaskoweveroffers other critical programmes meant to adequately
prepare learners for their exit exams from the basic schooling sector to tatohigienaduerefore the

lower Grades in FET are just as important and more focus should be directedyatepesmoesly given

that caregrathing decisions are mad&mde 12Ihe department endeavour to improve resources and equipment
by ensuring that public schools have the necessary resources.

2.2.1Priority plans for 20113

Provision stationery

Implementation bf4 teadr training programme to Gra@¢ée@chers

Venturénto tgartnership with private sector and edtivdtsmciety specialisiprove MST performance

Developrovincial common assessmeihis il highly enrolled subjects.

Determinappropriate curricula and strategic technical partnerships for schools specialising in agriculture, sp

andsports magamenand the creative industries.

0 Conduct School Support Visits to monitor curricu
work(500 FET at25MS7

U  Conduct winter and spring classes to schools performing below 70%.

U Conduct lrmuage competitions in order to improve performance in Languages (2 Language completions)

i Conduct quarterly content workshops for 500 teachers in order to address under performance in content su
performing below 70200(foAccounting and Econoraitd 400 Languages)

0 Conduct camps for talented Grade 12 leakoeosinting and Econoni@@0learners)

U  Training HODs on SBA moderation (50 HODs on SBA training)

[t i et i e i ]

2.3 INCLUSIVE EDUCATION AND EDUCATION SUPPORT

2.3.1 PurposeTo provide expansiod ancess to education for all learners experiencing barriers to learning and
development in public mainstream schools as prescribeGyYERREy, SASM d Chi |l drendés Act

2.3.2 Overview

This is a curriculum supportafithge Department, whiofsdo eliminate barriers to learning through expansion of
access and ensuring that all learners receive quality education within an inclusive education system. The twc
Directorates: Inclusive Education and Psychological Guidance and Socid Gugperadtivities mentioned

below:

1 Early identification of barriers to learning and development through the Screening, Identification, Assessmel
Support Strategy and introduction of Individual Support Programme

1 Support structures (didtasedsupport teams and schaskd support teams) coordinate preventative
measures and intervention strategies to ensure that all learners perform to their maximum potential.

1 Examination concessions: All learners across all Grades, including Graada2igrmense barriers to
learning and development, are granted concessions accordingly.

1 Capacity building of educators includes: cooperative learning as teaching strategy, curriculum differentiatio

adaptation; reading, writing and numeracy meg(primary schools); alternative aygdeniative

communication; training on impairment (visual and hearing); Braille; South AfricanaBujrdéainguage

culture; advocacy campaigns on inclusive education; training of support #igictuodss om

responsibilities.

Psychesocial programs are also key to enhance maximum performance of learners

Career Guidance focuses on GiHdadtivities, prioritising Career exploration and awareness (subject choice)

and career exhibitions

1 Environmental Ediima program is also an important vehicle to ensure integration of environmental concep
across all subjects

=a =
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23.2.1Priority Plans for 20183

i

i

2.4,

Training of 120 members of DBSTs on Curriculum Support; 200 members of SBSTs on Guidelines for
Service $wols

Training of 400 teachers on Curriculum Differentiation

120 teachers trained on Visual Impairment; 20 teachers trained on accredited SASL programme anc
teachers trained on accredited Braille programme

Conduct Career Drapsfor Grade 7 for 100osds, Subject Choice & Career Awareness for 10 000 Grade 8
9 and Career Exhibitions for 20 000 Gftle 10

650 stakeholders (Circuit Managers and SMTs) trained on Trauma Management
820 teachers trained on integration of Environmental EducatiotodOA&pts

TEACHER DEVELOPMENT, SCHOOL MANAGEMENT AND GOVERNANCE

2.4.1 Teacher Education and Development

The teacher education and development processes and interventions areNgtioieal Bolicg Framework for
Teacher Education and Denedat of 20@ndthelntegrated Strategic Planning Framework for Teacher Education
and Development in South Africa 2011 tdr2@25epartment is further taskptbtwote and enhance the
competence and professional skills of all educators through:

1
1
1
1

Montioring and evaluating learning systems;

The development of a consolidated departmental register of teacher training needs and programmes;
Monitoring and suppbthe implementation ofrttegrated QitglManagement System

Providing local suppoirofessional Development of teachers via the Education Development Centres

2.4.1.1 Priority Plans for 2@118

[ et et RN ant N eIy e

Administration of IQMS7&Ekchools

Administration of CPTD78%chools

Advocated and celebrated National Teaching Awaialy@odiincihe 4 districts.
223 SMT's monitored and supported on curriculum and financial management
Inducted00% of all newly appointed SMTs on their roles and responsibilities

2.4.2Schod Governance, Management and Leadership

It is expected of SGBs thdigje their governance tasks, which include the following:

1
1

Policy making functiodpromotion of the best interests of the school; adoption of a constitution; developmen
of a mission statement; and the acceptance of a code of conduct.

Motivationd suppaing educators in the execution of their professional duties including the use of ANA an
NSC Results; also encouraging educators, learners and parents to render voluntary services to the school.
Organisingd determining school times; administeringnaotlirgp the school property; recommendations
regarding appointments and the creation of additional posts.

Encouraging communities to render services to t
fund. Applying for other functiommsdésection 21 (e) of SASA, 1996.

It is expected of School Management Teams to effectively lead and manage school in the following

o0 Management of curriculum implementation.
o Provide instructional leadership

o0 Implement and maintain policy

o Continuously upeldhe SGB with learner performance

o Capacity building of TLOs and RCLs on their roles and responsibilities
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2421 Priority Plans for 2017/18

U  Coordinate and administer SGB elections for the new 3 year term in all schools

2.4.3 School Safet§ Priority Plans

U  Coordinate successful implementation of the Integrated School Safety Strategy with all stakeholders

0  Capacitation b200 school safety committee meonltbisr roles and responsibilities

0 Monitor the implementation of school safety policy ackafinglpolicy to sensor vendors who sell food to
learners in line with the Provincial Integrated School Safety Strategy in 300 schools

0 1736 schoolgith functional School Safety Committees

i Provide 200 schools with drug testing devices and metal detector
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2.5IN SCHOOL SPORT, MUSIC AND CULTURE
Purpose

Roll out the sport, music and culture programmes from school to international level

PRIORITY PLANS 2017/18

U Coordinated and supported Athletics, Winter Games, Cross Country, LSEN All Ages Gamss, Summer Gé
and LSEN Summer Games from school to National level.

i Coordinated and staged the ABC Motsepe SASCE Choir competitions for 120 choirs at Provincial level ai
choirs at National level.

i  Coordinated and staged Ingoma and Indoni cultural festival

2.6CONDIIONAL GRANTS

2.61 National School Nutrition Programme
The NSNP aims to enhance the educational experience of needy learners by providing a healthy meal at schoc

NSNP programme has already been seen to contribute to: improving lgapnorgatapgpsilipporting school

food gardens and other production initiatives through partnership with sister departments as well as other inte
stakeholders, and promoting healthy lifestyle amongst learners and schodlfeoprogratienisa seeks to

improve the health condition of primary school learners by means of deworniingso &dddnRrease the

intake of nutrients provided in the meals througjratexbeteool Health Programme.

2.61.1 Priority Plans for 2018

U Ensure that the implementation of the programme is in line with DORA, targeting Rarmaesyraqd
secondary schoglscl. Gr. R).
Implementation of the deworming programme to learners in Grade R to Grade 7.

0 Ensure that all food handlers iR [@&Micipating schools are contracted.

i Train food handlers on basic hygiene, food safety and food preparation.

2.62 MST Conditional Grant
The purpose of the grant is to improve access, equity, efficiency and quality Mathematics, Sicignce and Techt
(MST) in the country by providing support and resources to schools, teachers and learners.

2.6.2.1 Priority Plans for 20118

U Providel36 primary and secondary schools with maths and science kits, 53 schools with equipment and toc
technical subjectsséhools with 180 laptops (36 laptops per school), one laptop trolley per school for CAT ar
IT. Establish maths laboratorgg school.

i Support 10 000 learners to participate in MST subject specific competitions, Science Expo, learner camps al
Natonal Science Week.

0 Conduct workshops for 2700 Gradkes athematics teachers through the 1+4 intervention

0 Conduct workshops on Pedagogical and Subject content knowledge, Integration of ICT into learning and tee
utilisation of resources 8oHob Based Assessment folMIST subjects for 2800 teachers including the
introduction of CAPS for technical schools @nddautaching.

U  Provide support and resources to 10 agricultural focus schools

2.6.350CIAL SECTOR INCENTIVE GRANT

U Contracting atrdining of gardeners to promote food gpatieatmols through EPWP Grant.
0  Contracting and traininchid minders in registered ECD Community Centres.

U  Create work oppaities for 300 chifdnders

0  Contractingnd training Data Captureitwroug EPWP programme
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